
PART A LATE ENROLLMENT PENALTY 

If you aren’t eligible for premium- free Part A, and you don’t buy it when you’re first eligible, 

your monthly premium may go up 10%. You’ll have to pay the higher premium for twice the 

number of years you could have had Part A, but didn’t sign up. 

 

EXAMPLE: 

 

If you were eligible for Part A for 2 years but didn’t sign up, you’ll have to pay the higher 

premium for 4 years. Usually, you don’t have to pay a penalty if you meet certain conditions 

that allow you sign up for Part A during a special enrollment period. 

 

 

If you have limit income and resources, your state may help you pay Part A and/or Part B. You 

may also qualify to Extra Help to pay for your Medicare prescription drug coverage. 

 

PART B LATE ENROLLMENT PENALTY 

 

In most case, if you don’t sign up for Part B when you’re first eligible, you’ll have to pay a late 

enrollment penalty. You’ll have to pay this penalty for as long as you have Part B. Your monthly 

premium for part B may go up 10% for each full 12-month period that you could have Part B, 

but didn’t sign up for it. Also. You may have to wait until the General Enrollment Period (from 

January 1 to March 31) to enroll in Part B coverage will start July 1 of that year. 

Usually, you don’t pay a late enrollment penalty if you meet certain conditions that allow you to 

sign up for Part B during a Special Enrollment Period. 

If you have limited income and resources, your state may help you pay for part A, and/or Part B. 

You may also qualify to Extra Help to pay for your Medicare prescription drug coverage. 

 

EXAMPLE: 

 

Your initial Enrollment Period ended September 30, 2009. You waited to sign up for Part B 

until the General Enrollment Period in March 2012. Your Part B premium penalty is 20%. 

(While you waited to total of 30 months to sign up, this included only 2 full 12-month 

periods.) You’ll have to pay this penalty for as long as you have Part B. 

 

 

 



PART A & PART B SIGN UP PERIODS 

NOTE: 

 

Recent hurricanes and the wildfires in California caused major devastation, have disrupted 

mail delivery, and affected enrollment operations, Some people weren’t able to make their Part 

A & Part B enrollment requests during their Initial Enrollment Period (IEP) or Special 

Enrollment Period (SEP). 

Medicare is providing” equitable relief” to people who couldn’t subbbmmmit these requests 

timely:  

Part A enrollment (if they weren’t automatically enrolled) 

Part B enrollment 

Part B refusal request 

 

Effective September 1, 2017, “equitable relief” will be considered on a case-by-case basis id 

you, at the start of the disaster, were in your IEP or SEP, and you live in an area declared as an 

emergency or major disaster by the Federal Emergency Management Agency (FEMA). This 

“equitable relief” period ends May 31, 2018. 

 

 To request “equitable relief”, you can: 

 

Call Social Security at 1-800-772-1213 (TTY: 1-800-325-0778). 

Visit socialsecurity.gov to find a local Social Security office. 

 

 

 

WHEN YOU FIRST GET MEDICARE 

When you're first eligible for Medicare, you have a 7-month Initial Enrollment Period to sign up 

for Part A and/or Part B. 

 

EXAMPLE: 

For example, if you're eligible for Medicare when you turn 65, you can sign up during the 7-

month period that: 

 Begins 3 months before the month you turn 65 

 Includes the month you turn 65 

 Ends 3 months after the month you turn 65 

 

 

 



 

 

 

 

 

NOTE: 

 

If you aren’t automatically enrolled, you can sign up for free Part A (if you’re eligible) any 

time during or after your Initial Enrollment Period starts. Your coverage start date will depend 

on when you sign up. If you have to buy Part A and/or Part B, you can only sign up during a 

valid enrollment period. 

 

 

 

NOTE: 

 

If wait until the month you turn 65 (or the 3 months after you turn 65) to enroll, your Part B 

coverage will be delayed. This could cause a gap in your coverage.you  

 

 

In most cases, if you don’t sign up for Medicare Part B when you’re first eligible, you’ll have to 

pay a late enrollment penalty. You'll have to pay this penalty for as long as you have Part B and 

could have a gap in your health coverage. 

Find out when you're eligible for Medicare. 

 

 

BETWEEN JANUATY 1- MARCH 31 EACH YEAR 

You can sign up for Part A and/or Part B during the General Enrollment Period between  

January 1 – March 31 each year if both of these apply: 

 You didn't sign up when you were first eligible. 

 You aren’t eligible for a Special Enrollment Period (see below). 

You must pay premiums for Part A and/or Part B. Your coverage will start July 1. You may have 

to pay a higher premium for late enrollment in Part A and/or a higher premium for late 

enrollment in Part B. 

 

https://www.medicare.gov/your-medicare-costs/part-b-costs/penalty/part-b-late-enrollment-penalty.html
http://medicare.gov/eligibilitypremiumcalc/
https://www.medicare.gov/your-medicare-costs/part-a-costs/penalty/part-a-late-enrollment-penalty.html
https://www.medicare.gov/your-medicare-costs/part-b-costs/penalty/part-b-late-enrollment-penalty.html
https://www.medicare.gov/your-medicare-costs/part-b-costs/penalty/part-b-late-enrollment-penalty.html


 

 

SPECIAL: CIRCUMSTANCES (SPECIAL ENROLLMENT PERIODS) 

 

Once your Initial Enrollment Period ends, you may have the chance to sign up for Medicare 

during a Special Enrollment Period (SEP). If you're covered under a group health plan based on 

current employment, you have a SEP to sign up for Part A and/or Part B anytime as long as: 

 You or your spouse (or family member if you're disabled) is working. 

 You're covered by a group health plan through the employer or union based on that work. 

You also have an 8-month SEP to sign up for Part A and/or Part B that starts at one of these 

times (whichever happens first): 

 The month after the employment ends 

 The month after group health plan insurance based on current employment ends 

Usually, you don't pay a late enrollment penalty if you sign up during a SEP. 

NOTE: 

COBRA and retiree health plans aren't considered coverage based on current employment. 

You're not eligible for a Special Enrollment Period when that coverage ends. This Special 

Enrollment Period also doesn't apply to people who are eligible for Medicare based on 

having End-Stage Renal Disease (ESRD) 

 

. 

 

NOTE: 

If you have a Health Savings Account (HSA) with a High Deductible Health Plan (HDHP) 

based on your or your spouse’s current employment, you may be eligible for an SEP. To avoid 

a tax penalty, you should stop contributing to your HSA at least 6 months before you apply for 

Medicare. You can withdraw money from your HSA after you enroll in Medicare to help pay 

for medical expenses (like deductibles, premiums, coinsurance or copayments). 

 

 

You may also qualify for a Special Enrollment Period for Part A and Part B if you're a volunteer, 

serving in a foreign country. 

 

https://www.medicare.gov/sign-up-change-plans/get-parts-a-and-b/when-sign-up-parts-a-and-b/when-sign-up-parts-a-and-b.html#1326
https://www.medicare.gov/sign-up-change-plans/get-parts-a-and-b/when-sign-up-parts-a-and-b/when-sign-up-parts-a-and-b.html#1317

